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	COMPLIANCE DATA REPORT
	REVIEW NO. 09 ‑ 00

	1.  STATE - 
WYOMING
	2.  CONSTRUCTION
	3.  FEDERALLY ASSISTED


	4.  REVIEW AUTHORITY
	XX      SEC. 22(A) FEDERAL

HIGHWAY ACT 1968
	XX      OTHER (SPECIFY)

CONTRACT REQUIREMENT


	5.  TYPE OF AWARD

XX  POST‑AWARD REVIEW
        FOLLOW‑UP REVIEW
	6.  LOCATION OF REVIEW

XX WYDOT 


	7.  CONTRACT OR PROJECT

ACIM-I025-03(094), DOUGLAS-GLENROCK, CONVERSE COUNTY

ACIM-I025-04(130), CASPER-KAYCEE, NATRONA & JOHNSON CO

ACNH-0N29-01(037), CODY-POWELL, PARK COUNTY
	8.  REVIEW VALUE

$

	
	9.  REVIEW PERIOD:

     January 1, 2005  TO May 31, 2005  

	10. XX     COMPREHENSIVE

               (STATEWIDE REVIEW)


	11.  
  SPECIAL REVIEW


	12.  CONTRACTOR IDENTIFICATION

       XX    PRIME



	13.  DETERMINATION OF COMPLIANCE STATUS

 XX   IN‑COMPLIANCE
	XX
SEE FINDINGS, CONCLUSIONS, RECOMMENDATIONS & AGREEMENTS ITEMS 29 AND/OR 30..


	14.  NAME & ADDRESS


	15.  PROJECT ADDRESS

STATEWIDE
	16. XX AN AFFIRMATIVE ACTION

     COMPLIANCE PROGRAM HAS

     BEEN SUBMITTED.

	17.  POLICY OFFICER

(COMPANY PRESIDENT)
	18.  PROJECT OFFICER

(PROJECT SUPERINTENDENT)
	19.  EEO OFFICER

(COMPANY/PROJECT EEO OFFICER)


	20.
CONTRACT OR PROJECT PROGRESS SCHEDULE

             NA              TO                                                                                                                                  

             BEGINNING DATE
EST. COMPLETION DATE
DATE OF ANTICIPATED PEAK EMPLOYMENT.


	21.  CONTRACT ACCOMPLISHMENTS
DISADVANTAGED BUSINESS ENTERPRISE ACCOMPLISHMENTS.        0.0 %.

ACHIEVED  MINORITY REPRESENTATION.     0.00   %.
ACHIEVED FEMALE REPRESENTATION.     0.00  %.
AVAILABLE MINORITY REPRESENTATION, STATE OF WYOMING,   8.0 %.   (APPROXIMATELY).


	22.  DBE SUBCONTRACTORS, VENDORS AND SUPPLIERS UTILIZED FOR THESE PROJECTS:

	
SUBCONTRACTOR/VENDOR
	$ THIS SUB.
	DBE STATUS

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	TOTAL DBE DOLLARS
	$0.00
	

	TOTAL DBE PARTICIPATION =    0.0 %
	
	

	Comments:


	23.  LIST UNIONS, AFFILIATIONS, RECRUITMENT  & TRAINING SOURCES UTILIZED FOR THIS PROJECT:

	
RECRUITMENT SOURCE
	ADDRESS
	CITY
	STATE

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	Comments:

	
	
	
	
	


	24.  SUMMARY AND ANALYSIS OF TRAINING DATA: (All trainees currently enrolled in Formal Training Programs within your total company workforce)

	EMPLOYEE NAME
	RACE
	SEX
	TRAINING POSITION
	TOTAL HOURS TO DATE

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	TOTAL HOURS WORKED
	0.00

	MINORITY REPRESENTATION, 0.00  %, HOURS WORKED =   0.00 %
	

	FEMALE REPRESENTATION, 0.00 %, HOURS WORKED =   0.00 %
	

	Comments:

	
	
	
	
	


	25.  CONSTRUCTION EMPLOYMENT DATA: List all employees that have worked for the contractor during the period indicated in item #9 and on the contract(s) listed in item #7.

	EMPLOYEE NAME
	RACE
	SEX
	JOB POSITION
	EMPLOYMENT DATE
	TOTAL REG. HOURS
	TOTAL O.T. HOURS

	
	
	
	Superintendents
	
	
	

	
	
	
	
	
	
	

	CLASSIFICATION TOTAL
	0.00
	0.00

	MINORITY REPRESENTATION, 0.0%, HOURS WORKED, 0.0%
	
	

	FEMALE REPRESENTATION, 0.0%, HOURS WORKED, 0.0%
	
	

	Comments:

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	Foremen
	
	
	

	
	
	
	
	
	
	

	CLASSIFICATION TOTAL
	0.00
	0.00

	MINORITY REPRESENTATION, 0.00 %, HOURS WORKED, 0.00 %
	
	

	FEMALE REPRESENTATION, 0.00 %, HOURS WORKED, 0.00 %
	
	

	Comments:

	
	
	
	
	
	
	

	
	
	
	Clerical
	
	
	

	
	
	
	
	
	
	

	CLASSIFICATION TOTAL
	0.00
	0.00

	MINORITY REPRESENTATION, 00.0 %, HOURS WORKED, 00.0 %
	
	

	FEMALE REPRESENTATION, 00.0 %, HOURS WORKED, 00.0 %
	
	

	Comments:

	
	
	
	
	
	
	

	
	
	
	Equipment Operators
	
	
	

	
	
	
	
	
	
	

	CLASSIFICATION TOTAL
	0.00
	0.00

	MINORITY REPRESENTATION,   0.00 %, HOURS WORKED, 0.00 %
	
	

	FEMALE REPRESENTATION,   0.00 %, HOURS WORKED, 0.00 %
	
	

	Comments:

	
	
	
	
	
	
	

	
	
	
	Mechanics
	
	
	

	CLASSIFICATION TOTAL
	0.00
	0.00

	MINORITY REPRESENTATION,   0.0%, HOURS WORKED, 0.0%
	
	

	FEMALE REPRESENTATION,   0.0%, HOURS WORKED, 0.0%
	
	

	Comments:

	
	
	
	
	
	
	

	
	
	
	Truck Driver
	
	
	

	
	
	
	
	
	
	

	CLASSIFICATION TOTAL
	0.00
	0.00

	MINORITY REPRESENTATION,   0.00 %, HOURS WORKED, 0.00 %
	
	

	FEMALE REPRESENTATION,   0.00 %, HOURS WORKED, 0.00 %
	
	

	Comments:

	
	
	
	
	
	
	

	
	
	
	Laborers
	
	
	

	
	
	
	
	
	
	

	CLASSIFICATION TOTAL
	0.00
	0.00

	MINORITY REPRESENTATION,   0.00 %, HOURS WORKED, 0.00 %
	
	

	FEMALE REPRESENTATION,   0.00 %, HOURS WORKED, 0.00 %
	
	

	Comments:

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	


	26.  SUMMARIZE NEW HIRES: List all new hires for the review period indicated in item #9 and for the project(s) listed in item #7.  If the review involves more than one project, combine all employees together.
(Documentation is required)

	EMPLOYEE NAME
	RACE
	SEX
	REFERRAL SOURCE
	POSITION APPLIED FOR

	
	
	
	
	Equipment Operator

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	MINORITY REPRESENTATION,   0.00 %
	

	FEMALE REPRESENTATION, 0.00 %
	

	
	
	
	
	

	
	
	
	
	Mechanics

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	MINORITY REPRESENTATION,   0.00 %
	

	FEMALE REPRESENTATION, 0.00 %
	

	
	
	
	
	

	
	
	
	
	Truck Drivers

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	MINORITY REPRESENTATION,   0.00 %
	

	FEMALE REPRESENTATION, 0.00 %
	

	
	
	
	
	

	
	
	
	
	Laborers

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	MINORITY REPRESENTATION,   0.00 %
	

	FEMALE REPRESENTATION, 0.00 %
	

	
	
	
	
	

	
	
	
	
	


	27.  ON‑SITE CONSTRUCTION EMPLOYMENT DATA:

	JOB CATEGORIES
	TOTAL EMPLOYEES
	TOTAL MINORITIES
	BLACK
	ASIAN
	NATIVE AMERICAN
	HISPANIC
	APPREN-

TICES
	ON THE JOB TRAINEE

	
	M
	F
	M
	F
	M
	F
	M
	F
	M
	F
	M
	F
	M
	F
	M
	F

	OFFICIAL (MANAGER)
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	SUPERVISOR
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	FOREMAN
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	CLERICAL
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	EQUIPMENT OPERATOR
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	MECHANIC
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	TRUCK DRIVER
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	IRONWORKER
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	CARPENTER
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	CEMENT MASON
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	ELECTRICIAN
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	PLUMBER
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	PAINTER
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	LABOR SEMI-SKILLED
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	LABOR UNSKILLED
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	          TOTAL
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	APPRENTICES
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	ON THE JOB TRAINEE
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	


	28.  SUMMARY, FINDINGS, CONCLUSIONS, RECOMMENDATIONS, AND AGREEMENTS:


	YES
	NO
	
	

	
	
	A.
	Are required posters conspicuously displayed?

	NA
	B.
	Have required written notices been sent to Unions?

	
	
	C.
	Are recruiting publications used to show "An Equal Opportunity Employer?"

	
	
	D.
	Are such publications circulated in minority oriented communities?

	
	
	E.
	Has certification re:  Use of nonsegregated facilities been made. and are such facilities provided on a nonsegregated basis?

	
	
	
	

	
	
	F.
	Are such facilities provided on a nonsegregated basis?

	
	
	G.
	Have other reports required by Federal, State, municipal, or other statues, regulations, directives etc. been submitted?

	
	
	
	

	
	
	H.
	Have goals targets and other conditions of affirmative action compliance programs been implemented in satisfactory or acceptable manner?


	
	
	
	

	
	
	I.
	Have compliance or other reviews made by other agencies resulted in a determination of compliance?

	
	
	J.
	Are prescribed equal employment opportunity clauses included in all applicable purchase orders, subcontracts, and collective bargaining agreements?

	
	
	
	

	
	
	K.
	Are applications for employment accepted, and are selections in effect made, without regard to race, color, religion, sex, or national origin?

	
	
	
	

	
	
	L.
	Are transfer, wage, training, manpower development, promotions and other employment practices achieving EEO?

	
	
	
	


	29.  SIGNIFICANT OBSERVATIONS, COMMENTARY, AND/OR DEFICIENCIES AND VIOLATIONS:

	DEFICIENCIES:


	OBSERVATIONS:


	COMMENTARY:


	CONCLUSIONS:



	30.  RECOMMENDATIONS AND AGREEMENTS FOR CORRECTIVE ACTION AND TIME SCHEDULE:

	

	

	

	

	

	

	

	

	

	

	


	31.  REVIEW  OF REGIONAL ADMINISTRATOR, REGIONAL CIVIL RIGHTS, & DIVISION ADMINISTRATOR:

	
	
	
	
	
	

	A.  REGIONAL OFFICE OF CIVIL RIGHTS.
	          
	CONCUR

	         
	NON‑CONCURRENCE
	Signature and Date


	B.  DIVISION ADMINISTRATOR
	           
	CONCUR

	        
	NON‑CONCURRENCE
	Signature and Date



	32.  REVIEW CONDUCTED BY:

	A.  STATE OF WYOMING
	

	
	

	
	External EEO Officer
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